Just Justice

:

REPRE ENf ION, DISCRIMINATION, AND OTHF,L
CRITICALISSUES FACING THE COMMUNITY.

Wednesg ;,,,'.,/ﬁay 31, 2023,412600 p.m. = 1:30 p.m [EST via Zoom |

THE RISE IN ANTI-ASIAN
DISCRIMINATION

Hate speech and attacks against the Asian
Americans and Pacific Islander (AAPI)
community have been on the rise for the past
several years.

This Justice Series event will include various
perspectives on this topic, from state agency
reporting and affirmative and preventative
work around bias incidents, to corporate
responses, AAPI education and curriculum
advocacy, and current scholarship on issues
impacting the AAPI community.

This discussion, bringing together various
experts in the field, will be moderated by
Jhanice V. Domingo, Esq., member of the Asian
Pacific American Lawyers Association of New
Jersey and the LSNJ Board of Trustees.

This event is proudly sponsored by Verizon, Inc.

This event is free and open to the public.

TO REGISTER
Isnj.pub/AAPI-23

NJ CLE credit available

|
FEATURED SPEAKERS

Moderator, Jhanice V. Domingo,
Esq., Pashman Stein Walder Hayden P.C.;
legal Services of New Jersey Board of Trustees;
Past President, Asian Pacific American lawyers
Association of New Jersey; Past President,

National Filipino American Lawyers Association.

Rose Cuison-Villazor, Esq., Interim
Dean, Professor of Law and Chancellor’s Social
Justice Scholar at Rutgers Law School, Newark,

New Jersey.

Fannie Chan Jarvis, Community
Relations Specialist and Asian American Pacific
Islander Liasion, New Jersey Division on Civil
Rights.

Maria P. Vallejo, Esq., Partner, Chasan
lamparello Mallon & Cappuzzo, PC; President,
Hudson County Bar; Former Director, Asion Pacific

American lawyers Association of New Jersey.

Dr. Ying Lu, E Pluribus Unum Project; Associate
Professor, New York University Steinhardt School

of Culture, Education, and Human Development.

This training is approved by the Board on Continuing Legal Education of the Supreme Court of New Jersey for 1.5 hours of NJ CLE credit.
Of these, O qualify as hours of credit for ethics/professionalism, and 1.5 hours qualify as diversity, inclusion, and elimination of bias. O
hours qualify toward certification in civil trial law, criminal trial law, workers compensation law, or certification in matrimonial law.



